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JOB OFFER

"Contrato por obra o servicio con cargo a proyectos de investigacion" *
Temporary contract for a specific project or service charged to Research projects *

Madrid ) N hwe October ....... 19 . Day/Month/Year

1. Profile (select): ® ) Research O I+D Management
2. Professional category: POSTGRADUADO NO DOCTOR I

3. Task to be develop: .
(to be included in the contract) Modeling and testing of PV surfaces mtegrated in vehlcles

4. Place of work: Tnetitito de Energla Solar Ciudad niverSItaria
5. Address: Avenida Complutense 30

6. Working time: 37,50 | h/week (Ful-time=37,5 S h/week)

7. Annual gross salary(€): €18, 000 00 o
8. Expected duration (months)12 | 9. Expected start date: 15-11-19

10. Required degree: Internationaliy-recogn|zed Master and Englneering Degree mechanical or electromcs |

11. Required experience: - Experience in photovoltaics and instrumentation (solar S|mulators)
- Data science and related applications: Python, Matlab, etc
- Medium-high level of written and oral communication skills in English.
- Very good communication and team work skills.
12. Other - High sense of responsibility, very good organizational and documentation skills.

(Research group, research line, special
conditions, etc., deemed necessary to |S| group at |ES UPM
clarify)

Applicants must sent a curriculum vitae to: rebeca herrero@ies.upm.es (e-mail)

Deathline for curriculum vitae admission: pay/month/vear 18 October 19 at 23:59 a.m./p.m. hours

Signed:.Rekeca.Herrera.Martin......................

[Name and surname]

JOB OFFER AND RESOLUTION PUBLISHED in: Date of publlcatlon Day/Mon

Noticeboard of the institution: Instltuto de Energla Solar Ciudad UniverSItarla

Web (Please indicate the complete web
address and attach a screen copy:

https://www.ies.upm.es/join_us

* There are 5 working days to appeal the resolution from the date of publication of the resolution.
Attach: signed resolution / open selection criteria, transparent and based on professional merits / composition
of the selection committee (minimum 3 persons).




