CAMPUS
DE EXCELENCIA

POLITECNICA INTERNACIONAL

“Ingeniamos el futuro”

JOB OFFER

"Contrato por obra o servicio con cargo a proyectos de investigacion" *

Temporary contract for a specific project or service charged to Research projects *

Madrid, 21 ........... M = )/ 20 Day/Month/Year
1. Profile (select): O Research @ I+D Management
2. Professional category: |C F.P., GRAD. ESCOLAR O EQUIV

3. Task to be develop: . : )
(to be included in the contract) Manufacturing of mechanical pieces

4. Place of work: Instituto de Energia Solar

5. Address: Avenida Complutense 30

6. Working time: 37,50 | h/week (Full-time =37,5 h/week)

7. Annual gross salary(€): €19.000,00

8. Expected duration (months)3 9. Expected start date: 15-06-20
10. Required degree: NA

11. Required experience: Experience in mechanical workshop with milling machines, lathes

and other cutting tools

12. Other
(Research group, research line, special )
conditions, etc., deemed necessary to Isi group - ref 03

clarify)
Applicants must sent a curriculum vitae to: i.anton@ies.upm.es (e-mail)
Deathline for curriculum vitae admission: pay/Month/vear 1 June at |11:00/a.m./p.m. hours

NOTE: The job offer must remain published in the noticeboard of the center and/or web,during at least 1Q&EnRdz
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Fecha: 2020.05.21 17:25:22 +02'00"

JOB OFFER AND RESOLUTION PUBLISHED in: Date of publication: pay/month/vear .22 /.93 /2020

Noticeboard of the institution: Instituto de Energia Solar

Web (Please indicate the complete web
address and attach a screen copy:

www.ies.upm.es

* There are 5 working days to appeal the resolution from the date of publication of the resolution.
Attach: signed resolution / open selection criteria, transparent and based on professional merits / composition
of the selection committee (minimum 3 persons).



